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NOTIFICATIONS  BY  GOVERNMENT

LABOUR AND EMPLOYMENT DEPARTMENT.

Draft Amendment to the Tamil Nadu Factories Rules.

[G.O.Ms. No. 303, Labour and Employment (M2), 20th December 2013, ñ£˜èN 5, Müò, F¼õœÀõ˜ Ý‡´-2044.]

No. SRO A-5/2014.— The following draft of an amendment to the Tamil Nadu Factories Rules, 1950, Which it is proposed
to make in exercise of the powers conferred by Section 112 of the Factories Act, 1948 (Central Act LXIII of 1948) is hereby
published for information of all persons likely to be affected thereby as required by section 115 of the said Act.

2. Notice is hereby given that the draft amendment will be taken into consideration after the expiry of forty five days from
the date of publication of this Notification in the Tamil Nadu Government Gazette and that any objections or suggestions,
which may be received from any person with respect thereto before the aforesaid period of expiry, will be considered by the
Government of Tamil Nadu. Objection and suggestions, if any, should be addressed in duplicate to the Principal Secretary
to Government, Labour and Employment Department, Fort St. George, Chennai-600 009, thourgh the Director of Industrial
Safety and Health, New No. 35, Thiru Vi.Ka. High Road, Chennai-600 014.

DRAFT AMENDMENT

In the said Rules, after rules 84A, the following rule shall be inserted, namely:—

“84 B. Guidelines for the employment of women in night shifts.—(1) It shall be the duty of the occupier of a factory, to
take all steps to prevent the commission of the acts of sexual harassment in the factory;

(2) The occupier of a factory shall maintain a complaint mechanism in the factory itself and to dispose of the complaints
in time bound with strict confidentiality, by constituting a complaint committee which shall consist of such members, headed
by a woman familiar with the issues of sexual harassment and not less than half of its members should be women besides
a non-governmental organisation’s representation;

(3) The women workers shall be allowed to raise the issue of sexual harassment in the workers’ meeting;

(4) The occupier of a factory take all necessary steps to assist the women workers affected by sexual harassment;

(5) The occupier of a factory shall provide proper lighting in and around the factory;

(6) The occupier of a factory shall ensure that women workers employed in night shift shall not be less than ten as well
as not less than two third of the total strength of workers and one third of the Supervisors/Shift Incharge/Foremen shall be
women;

(7) The occupier of a factory shall provide sufficient women security at the entry and exit points and sufficient work sheds
for the women workers employed in night shift;

(8) The occupier of a factory shall provide separate canteen facility and separate safe transportation from the factory
premises to the nearest point of their residence to the women workers in night shift;

(9) The occupier of a factory shall provide necessary medical facilities and also make available at any time of urgency
in case of injury or incidental acts of harassment, by providing necessary telephone connections;

(10) The occupier of a factory shall ensure that wherever the factory provides boarding and lodging for the women
workers, the same shall be kept exclusively for the women under the control of women Wardens or Supervisors;

(11) The occupier of a factory shall ensure that there shall not be less than twelve consecutive hours of rest
between the last shift and the night shift whenever a women worker is changed from day shift to night shift and
from night shift to day shift;

(12) The occupier of a factory shall appoint not less than two women workers per night shift who shall go round
and work as Special Welfare Assistants;

(13) The occupier of a factory shall send a fortnightly report to the Inspector about the details of employees
engaged during night shifts and also to send express report whenever there is any untoward incident to Inspector and
Police Station concerned as well;

(14) The occupier of a factory shall exhibit these guidelines in a prominent place so that the women workers
can be aware of their rights”.
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ÜPM‚¬èÜPM‚¬èÜPM‚¬èÜPM‚¬èÜPM‚¬è

[G.O. Ms. No. 303, Labour and Employment (M2), 20th December 2013, ñ£˜èN 5, Müò, F¼õœÀõ˜ Ý‡´-2044.]

1948-‹ Ý‡´ ªî£NŸê£¬ôèœ ê†ìˆF¡ (ñˆFò„ ê†ì‹ 63/1948) 112-‹ HKM™ õöƒèŠð†´œ÷ ÜFè£óƒè¬÷‚
ªè£‡´, îI›ï£´ 1950-‹ Ý‡´ ªî£NŸê£¬ôèœ MFèO™ ªêŒò‚ è¼F»œ÷ H¡õ¼‹ õ¬ó¾ˆ F¼ˆîƒèœ,
«ñŸªê£¡ù ê†ìˆF¡ 115-‹ HKM™ «è£K»œ÷õ£Á Üîù£™ ð£F‚èŠðì‚Ã®ò Ü¬ùõK¡ îèõ½‚è£è Þîù£™
ªõOJìŠð´Aø¶.

2. õ¬ó¾ F¼ˆîƒèœ, Þ‰î ÜPM‚¬è, îI›ï£´ ÜóCîN™ îI›ï£´ ÜóCîN™ îI›ï£´ ÜóCîN™ îI›ï£´ ÜóCîN™ îI›ï£´ ÜóCîN™ ªõOJìŠð´‹ ï£OL¼‰¶ 45 ï£†èœ º®õ¬ì»‹
ï£÷¡Á Ü™ô¶ ÜîŸ° H¡ù˜, ðKYô¬ù‚° â´ˆ¶‚ªè£œ÷Šð´‹ â¡Á‹, «ñŸªê£¡ù è£ôÜ÷¾ º®õ¬ìõîŸ°
º¡ù˜, Ü¶ ªî£ì˜ð£è, ò£ªî£¼ ïðKìI¼‰¶ õóŠªðÁAø ò£ªî£¼ ñÁŠ¹¬ó Ü™ô¶ è¼ˆ¶¬ó, îI›ï£´ Üóê£™
ðKYL‚èŠð´‹ â¡Á‹ Þîù£™ ÜPM‚èŠð´Aø¶. ñÁŠ¹¬ó Ü™ô¶ è¼ˆ¶¬ó ã«îÂ‹ Þ¼ŠHù¢ÜõŸ¬ø ªî£Nôè
ð£¶è£Š¹ ñŸÁ‹ ²è£î£ó Þò‚èè‹, ¹Fò â‡ 35, F¼.M.è. ¬ý«ó£´, Þó£òŠ«ð†¬ì, ªê¡¬ù-600 014-™ àœ÷
ªî£NôèŠ ð£¶è£Š¹ ñŸÁ‹ ²è£î£ó Þò‚°ï˜ Íô‹ Üó² ºî¡¬ñ„ ªêòô£÷˜, ªî£Nô£÷˜ ñŸÁ‹
«õ¬ôõ£ŒŠ¹ˆ ¶¬ø, î¬ô¬ñ„ ªêòôè‹, ªê¡¬ù-600 009 â¡ø ºèõK‚° Þ¼ð®èO™ ÜÂŠH ¬õ‚è «õ‡´‹.

õ¬ó¾õ¬ó¾õ¬ó¾õ¬ó¾õ¬ó¾     F¼ˆî‹F¼ˆî‹F¼ˆî‹F¼ˆî‹F¼ˆî‹

«ñŸªê£¡ù MFèO™, 84-A-Ý‹ MF‚°Š H¡ù˜, W›‚è‡ì MF «ê˜‚èŠðì«õ‡´‹. Üî£õ¶ MF 84H-
Þó¾«ïó º¬øñ£ŸÁŠ ðEJ™ ªð‡è¬÷ ðE‚èñ˜ˆ¶‹ «ð£¶ H¡ðŸøˆî‚è õNè£†®‚ °PŠ¹èœ:-

1. â‰î å¼ ªî£NŸê£¬ôJ½‹ ð£Lò™ ðô£ˆè£ó„ ªêò™ ãŸð´õ¬î î´ˆ¶ GÁˆ¶õîŸè£ù Ü¬ùˆ¶ Mîñ£ù
ïìõ®‚¬èè¬÷»‹ «ñŸªè£œõ¶ Üˆªî£NŸê£¬ô àK¬ñò£÷K¡ èì¬ñò£°‹.

2. ¹è£˜è¬÷ ªîKM‚è ã¶õ£è ï¡èP‰î ªð‡ î¬ô¬ñJ™, ªñ£ˆî‹ àœ÷ àÁŠHù˜èO™ ð£F‚° °¬øò£ñ™
ªð‡è¬÷‚ ªè£‡´‹, Üó² ê£ó£ GÁõù HóFGF å¼õ¬ó»‹ àÁŠHùó£è‚ ªè£‡´ ªî£NŸê£¬ô àK¬ñò£÷ó£™
¹è£˜ °¿ å¡Á ªî£NŸê£¬ôJ«ô«ò à¼õ£‚èŠðì «õ‡´‹. Üî¡ Íô‹ ªðøŠð´‹ ¹è£˜è¬÷ Iè‚ èº‚èñ£ù
º¬øJ™ °PŠH†ì è£ôˆFŸ°œ b˜¾ ªêŒòŠðì «õ‡´‹.

3. ªî£Nô£÷˜èO¡ Ã†ìˆF™ ð£Lò™ ªî£™¬ôèœ °Pˆ¶ ªð‡ ªî£Nô£÷˜èœ â´ˆ¶¬ó‚è ÜÂñF‚èŠðì
«õ‡´‹.

4. ð£Lò™ ªî£™¬ôJù£™ ð£F‚èŠð†ì ªð‡ ªî£Nô£÷˜èÀ‚° àîM ¹K»‹ õ¬èJ™, Ü¬ùˆ¶ àKò
ïìõ®‚¬èè¬÷»‹ ªî£NŸê£¬ôJ¡ àK¬ñò£÷˜ «ñŸªè£œ÷ «õ‡´‹.

5. ªî£NŸê£¬ôJ¡ à†ð°FèO½‹ Üî¬ù ²ŸP»œ÷ ÞìƒèO½‹ î°‰î ªõO„ê‹ àœ÷õ£Á M÷‚°è¬÷
àK¬ñò£÷ó£™ Ü¬ñ‚èŠðì «õ‡´‹.

6. Þó¾«ïó º¬øñ£ŸÁŠ ðEJ™ ªð‡ ªî£Nô£÷˜èœ ß´ð´ˆîŠð´‹ î¼íƒèO™, Üõ˜èO¡ â‡E‚¬è
10-‚° °¬øõ£è Þ™ô£îõ£Á‹, ªñ£ˆî ªð‡ ªî£Nô£÷˜èO¡ â‡E‚¬èJ™ Í¡P™ Þó‡´ ðƒ°‚°
°¬øò£ñ½‹, «ñŸð£˜¬õò£÷˜èœ/ñ£ŸÁº¬øŠ ðE (SŠ†) ªð£ÁŠ¹/ºîô£œ (ªî£NŸHK¾) Þõ˜èO™ Í¡P™
å¼ ðƒ° ªð‡èœ Þ¼Šð¬î àK¬ñò£÷˜ àÁF ªêŒò «õ‡´‹.

7. àK¬ñò£÷ó£™ ªî£NŸê£¬ôJ¡ ¸¬öõ£J™ ñŸÁ‹ ªõO õ£J™ ð°FèO™ èEêñ£ù Ü÷¾ ªð‡
ð£¶è£õô˜èÀ‚° ãŸð£´ ªêŒõ¶ì¡ ñŸÁ‹ Þó¾«ïó ñ£ŸÁŠ ðEJ™ ß´ð´ˆîŠð†´œ÷ ªð‡ ªî£Nô£÷˜èÀ‚°
«ð£Fò Ü÷¾ ªî£NŸ ªè£†ì¬èèÀ‚°‹ ãŸð£´ ªêŒò «õ‡´‹.

8. ªî£NŸê£¬ôJ™ Þó¾ «ïó º¬ø ñ£ŸÁŠ ðEJ™ ß´ð´ˆîŠð´‹ ªð‡ ªî£Nô£÷˜èÀ‚è£è îQò£è
àíõè õêFè¬÷ ÜOŠð«î£´, Þˆî¬èò ªð‡ ªî£Nô£÷˜èœ ªî£NŸê£¬ô õ÷£èˆFL¼‰¶ Üõ˜èÀ¬ìò
°®J¼ŠHìˆFŸ° Ü¼A™ àœ÷ å¼ ªð£¶ Þì‹ õ¬ó ð£¶è£Šð£è ªê™õîŸ° àK¬ñò£÷˜ «ð£‚°õóˆ¶ õêFè¬÷
ãŸð´ˆF îó «õ‡´‹.

9. ªî£NŸê£¬ôJ¡ àK¬ñò£÷˜, «î¬õò£ù ñ¼ˆ¶õ õêFè¬÷ ãŸð´ˆF îó «õ‡´‹. «ñ½‹ è£ò‹ ãŸð´‹
î¼íƒèO½‹ Ü™ô¶ ð£Lò™ ªî£™¬ôèOù£™ Hó„C¬ùèœ ãŸð´‹ Üõêó è£ôƒèO½‹ ªî£ì˜¹ ªè£œ÷
î°‰î ªî£¬ô«ðC Þ¬íŠ¹èœ âŸð´ˆFì «õ‡´‹.

10. â‰î å¼ ªî£NŸê£¬ôJ½‹ ªð‡ ªî£Nô£÷˜èÀ‚° àíõèº‹, à¬øMìº‹ Ü¬ñˆ¶ îóŠð´‹ ð†êˆF™,
Ü¶ ªð‡èÀ‚ªèù îQò£è Þ¼‚°‹ õ¬èJ™, ªð‡ è£Šð£÷˜èœ Ü™ô¶ ªð‡ «ñŸð£˜¬õò£÷˜èœ ªð£ÁŠH™
Ü¬ñˆ¶ î¼õ¬î àK¬ñò£÷˜ àÁF ªêŒò «õ‡´‹.

11. å¼ ªð‡ ªî£Nô£O ðè™ «ïó º¬øñ£ŸÁŠ ðEJL¼‰¶ Þó¾ «ïó º¬øñ£ŸÁŠ ðE‚°‹ ñŸÁ‹ Þó¾
«ïó º¬øñ£ŸÁŠ ðEJL¼‰¶ ðè™ «ïó º¬øñ£ŸÁŠ ðE‚°‹ ñ£ŸøŠð´‹ î¼íƒèO™, °¬ø‰î ð†ê‹ ªî£ì˜‰¶
12 ñE «ïó‹ æŒ¾ (Üî£õ¶, è¬ìC º¬øñ£ŸÁŠ ðE‚°‹, Þó¾ «ïó º¬øñ£ŸÁŠ ðE‚°‹) A¬ì‚èŠªðÁõ¬î
àK¬ñò£÷˜ àÁF ªêŒò «õ‡´‹.

12. â‰î å¼ ªî£NŸê£¬ôJ½‹, Þó¾ «ïó º¬øñ£ŸÁŠ ðE «ïóƒèO™, Þó‡´ ªð‡ ªî£Nô£÷˜èÀ‚°
°¬øò£î Ü÷M™ ªð‡ ªî£Nô£÷˜èœ ªî£NŸê£¬ô õ÷£èˆFÂœ ²ŸPõó¾‹, CøŠ¹ ïô àîMò£÷˜è÷£è
ªêò™ðì¾‹ àK¬ñò£÷˜ Üõ˜è¬÷ ðEòñ˜ˆîŠðì «õ‡´‹.
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13. å¼ ªî£NŸê£¬ôJ™ ªð‡ ªî£Nô£÷˜èœ Þó¾ «ïó º¬øñ£ŸÁŠ ðEJ™ ß´ð´ˆîŠð´õ£˜è«÷ò£ù£™,
Üõ˜èO¡ Mõóƒè¬÷ 15 FùƒèÀ‚° å¼ º¬ø ê‹ð‰îŠð†ì ÝŒõ£÷˜èÀ‚° àK¬ñò£÷˜ ÜÂŠH ¬õ‚è
«õ‡´‹. «ñ½‹ âF˜ð£ó£î Gè›¾èœ ã«îÂ‹ ãŸð´«ñò£ù£™, Üˆî¼íƒèO™ ê‹ð‰îŠð†ì ÝŒõ£÷¼‚°‹,
è£õ™ G¬ôòˆFŸ°‹ M¬ó¾ ÜP‚¬è¬ò àK¬ñò£÷˜ ÜÂŠH ¬õ‚è «õ‡´‹.

14. H¡ðŸøˆî‚è Þ‰î õNè£†®‚ °PŠ¹èœ °Pˆ¶ ªð‡ ªî£Nô£÷˜èœ Üõ˜èO¡ àK¬ñè¬÷ ªîK‰¶ªè£œÀ‹
õ¬èJ™ Hóî£ù ÞìˆF™ àK¬ñò£÷˜ è£†® ¬õ‚èŠðì «õ‡´‹.

«ñ£è¡«ñ£è¡«ñ£è¡«ñ£è¡«ñ£è¡     Hò£ªó ,Hò£ªó ,Hò£ªó ,Hò£ªó ,Hò£ªó ,
Üó² ºî¡¬ñ„ ªêòô£÷˜.
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