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HIGHER EDUCATION DEPARTMENT

Nomination of certain person as Member to the Senate of
Periyar University, Salem for certain period under
the Periyar University Act.

[G.O. (1D) No. 110, Higher Education (K1),17th June  2014,
ÝQ 3, üò, F¼õœÀõ˜ Ý‡´-2045.]

No. II(2)/HE/415/2014.—In exercise of the powers conferred
under Journalist Category, as per Section 20(a) - Class II
- Other Members (6) of Periyar University Act, 1997, His
Excellency the Governor-Chancellor hereby nominate the
following member to the Senate of Periyar University, Salem,
for a period of three years with effect from 22-02-2014:—

Journalist

Thiru. Ryan Rosario,
Chief Editor for Sports, The Hindu,
Coimbatore.

Res. Address:- Nos. 19 & 20,

ATT Colony,
LIC Road,
Coimbatore-641 018.

HEMANT KUMAR SINHA,
Principal Secretary to Government.

ªî£Nô£÷˜ ñŸÁ‹ «õ¬ôõ£ŒŠ¹ˆ ¶¬øªî£Nô£÷˜ ñŸÁ‹ «õ¬ôõ£ŒŠ¹ˆ ¶¬øªî£Nô£÷˜ ñŸÁ‹ «õ¬ôõ£ŒŠ¹ˆ ¶¬øªî£Nô£÷˜ ñŸÁ‹ «õ¬ôõ£ŒŠ¹ˆ ¶¬øªî£Nô£÷˜ ñŸÁ‹ «õ¬ôõ£ŒŠ¹ˆ ¶¬ø

Disputes between Workmen and Managements referred
to Labour Courts for Adjudication.

îI›ï£´ Üó² «ð£‚°õóˆ¶‚ èöè‹, ñ¶¬ó.îI›ï£´ Üó² «ð£‚°õóˆ¶‚ èöè‹, ñ¶¬ó.îI›ï£´ Üó² «ð£‚°õóˆ¶‚ èöè‹, ñ¶¬ó.îI›ï£´ Üó² «ð£‚°õóˆ¶‚ èöè‹, ñ¶¬ó.îI›ï£´ Üó² «ð£‚°õóˆ¶‚ èöè‹, ñ¶¬ó.

[Üóê£¬í (®) â‡ 227, ªî£Nô£÷˜ ñŸÁ‹
«õ¬ôõ£ŒŠ¹ (C)ˆ ¶¬ø, 20 ü¨¡ 2014,
ÝQ 6, üò, F¼õœÀõ˜ Ý‡´-2045.]

No.II(2)/LE/416/2014.—Þ‰î Ý¬íJ¡ Þ¬íŠH™

°PŠH†´œ÷ ªð£¼œ ªî£ì˜ð£è îI›ï£´ Üó²
«ð£‚°õóˆ¶‚ èöè‹, ñ¶¬ó â¡ø G˜õ£èˆFŸ°‹ îI›ï£´
Üó² «ð£‚°õóˆ¶‚ èöè «îCò ªî£Nô£÷˜èœ êƒè‹,
ñ¶¬ó â¡ø ªî£NŸêƒèˆFŸ°I¬ì«ò ªî£NŸîèó£Á

â¿‰¶œ÷¶ â¡Á Üó² è¼¶õî£½‹;

«ñŸªê£¡ù îèó£¬ø ñ¶¬ó ªî£Nô£÷˜ cFñ¡ø

b˜Š¹‚è£è ÜÂŠ¹õ¶ ÜõCòªñ¡Á îI›ï£´ ÝÀï˜
Üõ˜èœ è¼¶õî£½‹;

âù«õ, 1947-Ý‹ Ý‡´ ªî£N™ îèó£Áèœ ê†ìˆF¡
(ñˆFò ê†ì‹ XIV/1947) 10(1)(c) HKM½‹, 10 (1) (d) HKM¡
õó‹¹ Gð‰î¬ùJ½‹ õöƒA»œ÷ ÜFè£óƒè¬÷‚ ªè£‡´

îI›ï£´ ÝÀï˜ Üõ˜èœ «ñŸªê£¡ù îèó£Á, Þ¬íŠH™
è‡´œ÷ â¿Mù£¾ì¡ ñ¶¬ó ªî£Nô£÷˜ cFñ¡ø
b˜Š¹‚è£è ÜÂŠðŠðì «õ‡´‹ â¡Á Þîù£™
Ý¬íJ´Aø£˜.

«ñ½‹, 1947-Ý‹ Ý‡´ ªî£N™ îèó£Áèœ ê†ìˆF¡
10(2ã) HKM¡W›, Þ‰î Ý¬í¬òŠ ªðŸÁ‚ªè£‡ì
ï£OL¼‰¶ Í¡Á ñ£îƒèÀ‚°œ b˜Š¹ ÜO‚°ñ£Á ñ¶¬ó
ªî£Nô£÷˜ cFñ¡øˆ¬î‚ «è†´‚ªè£œ÷Šð´Aø¶.

Þ¬íŠ¹

â¿õ¤ù£

F¼. â¡. º¼«èê¡ æ†´ïK¡ áFò àò˜M¬ù
æó£‡´ è£ô‹ Fó‡ì ðòÂì¡ GÁˆF ¬õˆ¶ G˜õ£è‹
HøŠHˆî 17-08-2010-‹ «îFJ†ì àˆîó¬õ óˆ¶ ªêŒò
«õ‡´‹ â¡ø ªî£NŸêƒèˆF¡ «è£K‚¬è Gò£ò‹î£ù£?
Ý‹ âQ™ àKò àˆîó¾ HøŠH‚è¾‹.

èñ£v ªõ‚†ó£ «ñ£†ì£˜v LIªì†, æÅ˜èñ£v ªõ‚†ó£ «ñ£†ì£˜v LIªì†, æÅ˜èñ£v ªõ‚†ó£ «ñ£†ì£˜v LIªì†, æÅ˜èñ£v ªõ‚†ó£ «ñ£†ì£˜v LIªì†, æÅ˜èñ£v ªõ‚†ó£ «ñ£†ì£˜v LIªì†, æÅ˜

[Üóê£¬í (®) â‡ 229, ªî£Nô£÷˜ ñŸÁ‹
«õ¬ôõ£ŒŠ¹ (C)ˆ ¶¬ø, 23 ü¨¡ 2014,
ÝQ 9, üò, F¼õœÀõ˜ Ý‡´-2045.]

No.II(2)/LE/417/2014.—Þ‰î Ý¬íJ¡ Þ¬íŠH™
°PŠH†´œ÷ ªð£¼œ ªî£ì˜ð£è èñ£v ªõ‚†ó£ «ñ£†ì£˜v
LIªì†, æÅ˜ â¡ø G˜õ£èˆFŸ°‹ ¹Fò üùï£òèˆ
ªî£Nô£÷˜ º¡ùE èñ£v ªõ‚†ó£ «ñ£†ì£˜v A¬÷
â¡ø ªî£NŸêƒèˆFŸ°I¬ì«ò ªî£NŸîèó£Á â¿‰¶œ÷¶
â¡Á Üó² è¼¶õî£½‹;

«ñŸªê£¡ù îèó£¬ø «êô‹ ªî£Nô£÷˜ cFñ¡øˆ
b˜Š¹‚è£è ÜÂŠ¹õ¶ ÜõCòªñ¡Á îI›ï£´ ÝÀï˜
Üõ˜èœ è¼¶õî£½‹;

âù«õ, 1947-Ý‹ Ý‡´ ªî£N™ îèó£Áèœ ê†ìˆF¡
(ñˆFò ê†ì‹ XIV/1947) 10 (1) (c) HKM½‹, 10 (1) (d)
HKM¡ õó‹¹ Gð‰î¬ùJ½‹ õöƒA»œ÷ ÜFè£óƒè¬÷‚
ªè£‡´ îI›ï£´ ÝÀï˜ Üõ˜èœ «ñŸªê£¡ù îèó£Á,
Þ¬íŠH™ è£μ‹ â¿Mù£¾ì¡ «êô‹ ªî£Nô£÷˜
cFñ¡øˆ b˜Š¹‚è£è ÜÂŠðŠðì «õ‡´‹ â¡Á Þîù£™
Ý¬íJ´Aø£˜.

«ñ½‹, 1947-Ý‹ Ý‡´ ªî£N™ îèó£Áèœ ê†ìˆF¡
10(2ã) HKM¡W›, Þ‰î Ý¬í¬òŠ ªðŸÁ‚ªè£‡ì
ï£OL¼‰¶ Í¡Á ñ£îƒèÀ‚°œ b˜Š¹ ÜO‚°ñ£Á «êô‹
ªî£Nô£÷˜ cFñ¡øˆ¬î‚ «è†´‚ªè£œ÷Šð´Aø¶.

Þ¬íŠ¹

â¿õ¤ù£â¿õ¤ù£â¿õ¤ù£â¿õ¤ù£â¿õ¤ù£

  æÅ˜, èñ£v ªõ‚†ó£ «ñ£†ì£˜v LIªì†
G˜õ£èˆF¡ W›‚°PŠH¢†´œ÷ ªêò™ð£´èœ ªî£NŸîèó£Á
ê†ìŠ HK¾ 9A-‚° ºó‡ð†®¼Šðî£è¾‹, G˜õ£èˆF¡
e¶ àKò ïìõ®‚¬è «ñŸªè£œ÷ «õ‡´ªñ¡Á‹ «è£¼‹
ªî£NŸêƒèˆF¡ «è£K‚¬è Gò£òñ£ù¶ î£ù£? àKò
àˆîó¾èœ HøŠH‚è.

1. Fixed Term Employment â¡ø ªðòK™
ðEòñ˜ˆîŠð†´œ÷ ªî£Nô£÷˜è¬÷ «ïó® àŸðˆF
ðEèO™ ß´ð´ˆF õ¼õ¶.

2. Üªê‹HO àŸðˆF HKM™ 10 G¬ôèÀ‚°
34 ªî£Nô£÷˜è¬÷ õöƒAù£™ 2 õ‡® àŸðˆF ªêŒõ¶
â¡ø ªî£NŸ îèó£Á ê†ì‹ HK¾ 12(3)-¡W› ãŸð†ì
åŠð‰î‹ ï¬ìº¬øJ™ àœ÷ G¬ôJ™ 3 ðE G¬ôè¬÷
å«ó ªî£Nô£O «õ¬ô ªêŒò «õ‡´ªñ¡Á
è†ì£òŠð´ˆ¶õ¶.
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3. Üªê‹HO HKM™ ªêŒò «õ‡®ò ¹Fò õ£èù
àŸðˆF¬ò Üªê‹HO Ü™ô£î êŠ«ð£˜®š Ç™ ð£¶è£ŠðŸø
ÅöL™ ¹Fò õ£èù‹ àŸðˆF ªêŒò «õ‡´ªñù
è†ì£òŠð´ˆF õ¼õ¶.

4.  H.®.ä. õ£èù Üªê‹HO ¬ô¡, êŠ Üªê‹HO,
ìò˜ Üªê‹HO ÝAò Gó‰îóˆ î¡¬ñ»œ÷ «ïó® àŸðˆF
HK¾èO™ Fixed Term Employment â¡ø ªðòK½œ÷
ªî£Nô£÷˜è¬÷ ðEJ™ ß´ð´ˆ¶õ¶.

5.  ªî£ö¤Ÿ îèó£Á ê†ìŠ HK¾ 12(3)¡W›
ãŸð´ˆîŠð†ì 02-11-2010 Ü¡¬øò åŠð‰îˆFŸ° ºó‡ð†´
àŸðˆF Üªê‹HO ¬ôQ™ 1, 3, 4, 6, 8 ÝAò G¬ôèO™
Fixed Term Employment ªî£Nô£÷˜è¬÷ ðEJ™ ß´ð´ˆF
ðE G¬ô¬ñèO™ ñ£Ÿø‹ ªêŒî¶.

îI›ï£´ Üó² «ð£‚°õóˆ¶‚ èöè‹, F¼ªï™«õLîI›ï£´ Üó² «ð£‚°õóˆ¶‚ èöè‹, F¼ªï™«õLîI›ï£´ Üó² «ð£‚°õóˆ¶‚ èöè‹, F¼ªï™«õLîI›ï£´ Üó² «ð£‚°õóˆ¶‚ èöè‹, F¼ªï™«õLîI›ï£´ Üó² «ð£‚°õóˆ¶‚ èöè‹, F¼ªï™«õL
«è£†ì‹, ï£è˜«è£M™ ñ‡ìô‹.«è£†ì‹, ï£è˜«è£M™ ñ‡ìô‹.«è£†ì‹, ï£è˜«è£M™ ñ‡ìô‹.«è£†ì‹, ï£è˜«è£M™ ñ‡ìô‹.«è£†ì‹, ï£è˜«è£M™ ñ‡ìô‹.

[Üóê£¬í (®) â‡ 230, ªî£Nô£÷˜ ñŸÁ‹
«õ¬ôõ£ŒŠ¹ (C)ˆ ¶¬ø, 23 ü¨¡ 2014,
ÝQ 9, üò, F¼õœÀõ˜ Ý‡´-2045.]

No.II(2)/LE/418/2014.—Þ‰î Ý¬íJ¡ Þ¬íŠH™
°PŠH†´œ÷ ªð£¼œ ªî£ì˜ð£è îI›ï£´ Üó²
«ð£‚°õóˆ¶‚ èöè‹, F¼ªï™«õL «è£†ì‹, ï£è˜«è£M™
ñ‡ìô‹ â¡ø G˜õ£èˆFŸ°‹ îI›ï£´ Üó² «ð£‚°õóˆ¶‚
èöè è£ñó£x ï£ì£˜ ªî£Nô£÷˜ êƒè‹ â¡ø
ªî£NŸêƒèˆFŸ°I¬ì«ò ªî£NŸîèó£Á â¿‰¶œ÷¶ â¡Á
Üó² è¼¶õî£½‹;

«ñŸªê£¡ù îèó£¬ø F¼ªï™«õL ªî£Nô£÷˜ cFñ¡øˆ
b˜Š¹‚è£è ÜÂŠ¹õ¶ ÜõCòªñ¡Á îI›ï£´ ÝÀï˜
Üõ˜èœ è¼¶õî£½‹;

âù«õ, 1947-Ý‹ Ý‡´ ªî£N™ îèó£Áèœ ê†ìˆF¡
(ñˆFò ê†ì‹ XIV/1947) 10 (1) (c) HKM½‹, 10 (1) (d)
HKM¡ õó‹¹ Gð‰î¬ùJ½‹ õöƒA»œ÷ ÜFè£óƒè¬÷‚
ªè£‡´ îI›ï£´ ÝÀï˜ Üõ˜èœ «ñŸªê£¡ù îèó£Á,
Þ¬íŠH™ àœ÷ â¿Mù£¾ì¡ F¼ªï™«õL ªî£Nô£÷˜
cFñ¡øˆ b˜Š¹‚è£è ÜÂŠðŠðì «õ‡´‹ â¡Á Þîù£™
Ý¬íJ´Aø£˜.

«ñ½‹, 1947-Ý‹ Ý‡´ ªî£N™ îèó£Áèœ ê†ìˆF¡
10(2ã) HKM¡W›, Þ‰î Ý¬í¬òŠ ªðŸÁ‚ªè£‡ì
ï£OL¼‰¶ Í¡Á ñ£îƒèÀ‚°œ b˜Š¹ ÜO‚°ñ£Á
F¼ªï™«õL ªî £ ö ¤ ô £÷ ˜  cFñ¡øˆ¬î‚
«è†´‚ªè£œ÷Šð´Aø¶.

Þ¬íŠ¹

â¿õ¤ù£

F¼. S. «êè˜ æ†´ù˜ â¡ðõ¬ó ðE c‚è‹ ªêŒ¶
G˜õ£è‹ HøŠHˆî 11-02-2011-‹ «îFJ†ì àˆîó¬õ óˆ¶
ªêŒ¶, e‡´‹ ðE õöƒè «õ‡´‹ â¡ø
ªî£NŸêƒèˆF¡ «è£K‚¬è Gò£òñ£ù¶î£ù£?

Ý‹ âQ™, àKò àˆîó¾ HøŠH‚è¾‹.

îI›ï£´ Üó² «ð£‚°õóˆ¶‚ èöè‹, ñ¶¬óîI›ï£´ Üó² «ð£‚°õóˆ¶‚ èöè‹, ñ¶¬óîI›ï£´ Üó² «ð£‚°õóˆ¶‚ èöè‹, ñ¶¬óîI›ï£´ Üó² «ð£‚°õóˆ¶‚ èöè‹, ñ¶¬óîI›ï£´ Üó² «ð£‚°õóˆ¶‚ èöè‹, ñ¶¬ó
LIªì† ï£è˜«è£M™ «è£†ì‹.LIªì† ï£è˜«è£M™ «è£†ì‹.LIªì† ï£è˜«è£M™ «è£†ì‹.LIªì† ï£è˜«è£M™ «è£†ì‹.LIªì† ï£è˜«è£M™ «è£†ì‹.

[Üóê£¬í (®) â‡ 232, ªî£Nô£÷˜ ñŸÁ‹
«õ¬ôõ£ŒŠ¹ (C)ˆ ¶¬ø, 23 ü¨¡ 2014,
ÝQ 9, üò, F¼õœÀõ˜ Ý‡´-2045.]

No.II(2)/LE/419/2014.—F¼. âv. Müò¡, ïìˆ¶ù˜
â¡ðõ¼‚° õöƒèŠð†ì î‡ì¬ù¬ò óˆ¶ ªêŒò‚ «è£K

îIöè Üó² «ð£‚°õóˆ¶‚ èöè «îCò ªî£Nô£÷˜ êƒè‹,
ï£è˜«è£M™ â¡ø ªî£NŸêƒèˆFŸ°‹, îI›ï£´ Üó²
«ð£‚°õóˆ¶‚ èöè‹, ñ¶¬ó L†, ï£è˜«è£M™ «è£†ì‹
â¡ø G˜õ£èˆFŸ°I¬ì«ò ªî£N™ îèó£Á â¿‰¶œ÷¶
â¡Á Üó² è¼¶õî£½‹;

«ñŸªê£¡ù îèó£¬ø F¼ªï™«õL cFñ¡øˆ b˜Š¹‚è£è
ÜÂŠ¹õ¶ ÜõCòªñ¡Á îI›ï£´ ÝÀï˜ Üõ˜èœ
è¼¶õî£½‹;

âù«õ, 1947-Ý‹ Ý‡´ ªî£N™ îèó£Áèœ ê†ìˆF¡
(ñˆFò ê†ì‹ XIV/1947) 10 (1) (c) HKM½‹, 10 (1) (d)
HKM¡ õó‹¹ Gð‰î¬ùJ½‹ õöƒA»œ÷ ÜFè£óƒè¬÷‚
ªè£‡´ îI›ï£´ ÝÀï˜ Üõ˜èœ «ñŸªê£¡ù îèó£Á,
Þ¬íŠH™ è‡´œ÷ â¿Mù£¾ì¡ F¼ªï™«õL
ªî£Nô£÷˜ cFñ¡øˆ b˜Š¹‚è£è ÜÂŠðŠðì «õ‡´‹ â¡Á
Ý¬íJ´Aø£˜.

«ñ½‹, 1947-Ý‹ Ý‡´ ªî£N™ îèó£Áèœ ê†ìˆˆ¤¡
10(2A) HKM¡W›, Þ‰î Ý¬í¬òŠ ªðŸÁ‚ªè£‡ì
ï£OL¼‰¶ Í¡Á ñ£îƒèÀ‚°œ b˜Š¹ ÜO‚°ñ£Á
F¼ªï™«õL ªî£ö ¤ô£÷˜ cFñ¡øˆ¬î‚
«è†´‚ªè£œ÷Šð´Aø¶.

Þ¬íŠ¹

â¿õ¤ù£

F¼. âv.Müò¡ ïìˆ¶ùK¡ áFò àò˜M¬ù
âF˜è£ôˆF™ ð£F‚°‹ õ‡í‹ Í¡Á õ¼ìˆFŸ° GÁˆF
¬õˆ¶ G˜õ£è‹ HøŠHˆî 02-03-2011-‹ «îFJ†ì
àˆîóM¬ù óˆ¶ ªêŒò «õ‡´‹ â¡ø ªî£NŸêƒèˆF¡
«è£K‚¬è Gò£ò‹î£ù£?

Ý‹ âQ™, àKò àˆîó¾ HøŠH‚è¾‹.

«ñ£è¡ Hò£ªó,«ñ£è¡ Hò£ªó,«ñ£è¡ Hò£ªó,«ñ£è¡ Hò£ªó,«ñ£è¡ Hò£ªó,
Üó² ºî¡¬ñ„ ªêòô£÷˜.

Notifications under the Minimum Wages Act.

Revision of Minimum Rates of Wages for Employment in
the Construction or Maintenance of Roads or in Building
operations under the Act.

[G.O. (2D) No. 27, Labour and Employment (J1),
18th June 2014, ÝQ 4, üò, F¼õœÀõ˜ Ý‡´-2045.]

No.II(2)/LE/420/2014.—In exercise of the powers conferred
by clause (b) of Sub-section (1) of Section 3 and sub-section
(2) of Section 5 of the Minimum Wages Act, 1948 (Central
Act XI of 1948) and in supersession of the Labour and
Employment Department Notification No. II (2)/LE/842/2004,
published at pages 467 to 469 of Part II - Section 2 of the
Tamil Nadu Government Gazette, dated the 22nd September
2004, the Governor of Tamil Nadu, after consultation with the
Advisory Board, hereby revises the minimum rates of wages
payable to the classes of employees in the employment in the
construction or maintenance of roads or in building operations
in the State of Tamil Nadu specified in column (2) of the
Schedule below, as specified in the corresponding entries in
column (3) thereof, the draft of the same having been previously
published as required by clause (b) of sub-section (1) of Section
5 of the said Act.

2. This Notification shall come into force with
effect on and from the date of its publication in the
Tamil Nadu Government Gazette.
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THE SCHEDULE.

Employment in the construction or maintenance of roads or in building operations.

Serial Classes of employees. Minimum rates of basic wages
Number. per day.

(1) (2) (3)

ZONE-A ZONE-B ZONE-C
Rs. P.   Rs. P.  Rs. P.

(1) Stone Cutter or Stone Breaker or
Stone Crusher

Class - I 405.00 397.50 382.00
Class - II 392.00 387.50 378.50

 (2) Mason or Brick Layer
Class - I 406.50 405.00 387.50
Class - II 397.50 392.00 382.00

 (3) Carpenter

Class - I 406.50 405.00 387.50
Class - II 397.50 392.00 382.00

 (4) Painter or Varnisher

Class - I 392.00 387.50 378.50
Class - II 382.00 378.50 368.00

 (5) Fitter including bar bendings

Class - I 392.00 387.50 378.50
Class - II 382.00 378.50 368.00

 (6) Plumber for road pipe work

Class - I 392.00 387.50 378.50
Class - II 382.00 378.50 368.00

 (7) Electrician / Lab Technician

Class - I 405.00 397.50 382.00
Class - II 392.00 387.50 378.50

 (8) Mechanic

Class - I 405.00 397.50 382.00
Class - II 392.00 387.50 378.50

 (9) Well Sinker

(i) Deep Well Sinker 416.50 406.50 397.50
(ii)Ordinary Well Sinker 392.00 387.50 382.00

(10) Welder 406.50 405.00 387.50

(11) Head Mazdoor 302.00 299.00 295.00

(12) Mazdoor

Class- I 295.00 292.00 287.50
Class - II 289.00 286.00 282.00

(13) Spray Man or Mixer Man (Road 371.50 366.00 362.50
Surfacing)/Patching Plant Operator

(14) Wooden or Stone Packer 371.50 366.00 362.50

(15) Well Diver for removing Silt

Class -I 392.00 387.50 382.00
Class -II 382.00 378.50 373.00
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(16) Hammerman 375.00 371.50 366.00

(17) Thatcher 368.00 364.00 359.00

(18) Maistry/Supervisor 416.50 406.50 397.50

(19) Blacksmith

Class - I 406.50 405.00 387.50
Class - II 397.50 392.00 382.00

(20) Sawer 397.50 392.00 382.00

(21) Caulker 375.00 371.50 366.00

(22) Mixer (Including concrete Mixer Operator)

(23) Pump Operator  387.50 382.00 373.00

(24) Mixer Driver

(25) Lorry Driver 397.50 387.50 382.00

(26) Lorry Cleaner 375.00 371.50 366.00

(27) Roller Driver/Wheel Load Operator 397.50 387.50 382.00

(28) Gumastha (Clerk or Time Keeper), Store Keeper 382.00 378.50 373.00

(29) Kalasis or Serang engaged in heavy engineering
construction like heavy machinery bridge work, etc.

Class - I 416.50 406.50 397.50
Class - II 406.50 405.00 387.50

(30) Picothaman 364.00 359.00 355.00

(31) Watchman I Helper 364.00 359.00 355.00

(32) Mosaic Polisher 406.50 405.00 387.50

(33) JCB Operator 426.50 416.50 407.50

Serial Classes of employees. Minimum rates of basic wages
Number. per day.

(1) (2) (3)

ZONE-A ZONE-B ZONE-C
Rs.P.   Rs.P.     Rs.P.

 

Explanations—(1) Composition of Zones is as follows:—

Zone-A: All Corporations and Hill Stations as detailed below,
including works lying in the reserve forest areas
and five kilometre belt areas.
Hill Stations
(1) The Nilgiris Plateau.
(2) Valparai sub-taluk of Coimbatore district.
(3) The Sheveroys.
(4) Kodaikanal.
(5) Peermedu.

(6) Sangalteri in the Kalakkad reserve of Nanguneri
range in Tirunelveli District.

(7) Mudaliaroothu in the Srivilliputhur reserve of
Srivilliputhur range in Virudhunagar district.

(8) Gudalur taluk in the Nilgiris district.

(9) Javadi Hills and Elagiri Hills in the Vellore district.

Zone-B: All Grades of Municipalities.

Zone-C: All Other areas not covered under  Zones “A” and
“B”.

(2) Classification of employees into class-l and class-
Il is based on physical capacity, skill, efficiency and out
turn of work.

(3) In case of piece rated workers, their daily total earning
for 8 hours of work shall not be less than the daily rates
of wages revised for that category of employees. In computing
the above rates, a day’s work is deemed to comprise of 8
working hours. If the employee is employed for less than 8
hours, wages have to be calculated proportionately.

(4) Dearness Allowance.—(1) In addition to the basic wages
fixed above, the employees shall be paid dearness allowance
as indicated below:-
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(i)The dearness allowance is linked to the average
Chennai City Consumer Price Index number for the year 2010,
that is, 161 points ( with base 2001= 100) and for every rise
of one point over and above 161 points an increase of Rs.2.20
(Two rupees and twenty paise only) per day shall be paid as
dearness allowance.

(ii) The dearness allowance shall be calculated every
year on the first April on the basis of the average Consumer
Price indices of the preceding twelve months, that is, from
January to December.

(iii) The first calculation shall thus be effective from the
date of publication of this Notification in the Tamil Nadu
Government Gazette based on the average Chennai City
Consumer Price Index Number for the previous year.

(2) Where the nature of work is the same, no distinction
in the payment of wages shall be made as between men and
women employees.

(3) To arrive at monthly rates of wages, the daily rates of
wages shall multiplied by 30.

(4) Wherever the existing wages are higher than the
minimum wages fixed herein, the same higher wages shall be
continued to be paid.

Revision of minimum Rates of Wages for
Employment in Security Guards under the Act.

[G.O. (2D) No. 28, Labour and Employment (J1), 19th
June 2014, ÝQ 5, üò, F¼õœÀõ˜

Ý‡´-2045.]

No.II(2)/LE/421/2014.—In exercise of the powers conferred
by clause (b) of sub-section (1) of section 3 and sub-section
(2) of section 5 of the Minimum Wages Act, 1948 (Central
Act XI of 1948) and in supersession of the Labour and
Employment Department  Notification No. II(2)/LE/907/2005,
published on pages 509 and 510 of Part II - Section 2 of the
Tamil Nadu Government Gazette, dated the 14th December
2005, the Governor of Tamil Nadu, after considering the advice
of the committee, appointed under clause (a) of sub-section
(1) of section 5 of the said Act, hereby revises the minimum
rates of wages payable to the classes of employees in the
employment in Security Guards in the State of Tamil Nadu,
specified in column (2) of the Schedule below, as specified
in the corresponding entries in column (3) thereof.

2. This Notification shall come into force on and from the
date of its publication in the Tamil Nadu Government Gazette.

THE SCHEDULE.

Employment in Security Guards.

Serial Classes of employees Minimum rates of basic wages
Number. per Month.

(1) (2) (3)

ZONE-A ZONE-B ZONE-C
Rs. P.   Rs. P.  Rs. P.

(1) Manager 11,335.00 10,473.00 9,035.00

(2) Assistant Manager 10,473.00  9,898.00 8,460.00

(3) Supervisor  8,460.00  7,885.00 7,023.00

(4) Helper  7,023.00  6,735.00 6,160.00

(5) Senior Security InspectorISecurity 10,473.00  9,898.00 8,460.00
Officer

(6) CorporalISeargentI Assistant Security Officer  9,323.00  8,748.00 8,173.00

(7) Chief WatchmanISenior Watchman  8,173.00  7,598.00 7,023.00

(8) Security Guard (MaleIFemale)  6,448.00  6,160.00 5,873.00
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Explanations.- (1) The Classification of Zones shall be as
follows:-

Zone - A : shall include all Municipal Corporations.

Zone - B : shall include all types of Municipalities.

Zone- C : shall include all areas other than
    those in Zones A and B.

 (2) Dearness Allowance.—In addition to the minimum rates
of basic wages fixed above, the employees shall be paid
dearness allowance as indicated below:-

(i) The dearness allowance is linked to the Average
Chennai City Consumer Price Index Number for the year
2010, that is 161 points (with base year 2001=100) and for
every rise of one point over and above 161 points, an
increase of Rs.36.45 (Rupees thirty six and paise forty five
only) per month shall be paid as dearness allowance.

(ii) The dearness allowance shall be calculated on the
1st April of every year on the basis of the average of the
indices for the preceding twelve months, namely from January
to December.

(iii) The first calculation shall, thus, be effective from
the date of publication of this Notification in the Tamil Nadu
Government Gazette, based on the Average of Chennai City
Consumer Price Index Number for the previous year.

(3) Where the nature of work is the same, no distinction
in the payment of wages shall be made between men and
women employees.

(4) To arrive at daily wages, the monthly wages shall be
divided by 26.

(5) Wherever the existing wages are higher than the
minimum wages fixed herein,the same shall be continued to
be paid.

MOHAN PYARE,
Principal Secretary to Government.
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